POLICYONPREVENTIONOFSEXUALHARASSMENTATWORKPLACEOF
IND RENEWABLE ENERGY LTD

[. COMMITMENT:

Our Company is commando prvoiding work environment that ensures every employees
treatedwithdigriityandrespectandaffordedequitabletreatment. TheCompanyisalso  dedicated at
promoting work environment that is conducive to the professional growth of its employees and
encourages equality of opportunity. The Company will not tolerate any form of sexual
harassment and is committed to take all necessary steps to ensure that its employees are not
subjected to amy form of harassment.

II. SCOPE:

ThispolicyappliestoallcategoriesofemployeesoftheCompany.includingpermanent  management
and workmen.temporaries, trainees and employees on contract at their workplace or at client
sites. The Companywill not tolerate sexual harassment, if engagedinby clients or by suppliers or
any other business associates.
Theworkplaceincludes:
«AllofficesorotherpremiseswheretheCompany'sbusinessisconducted.
* .Allcompany-relatedactivitiesperformedatanyothersiteaway fromtheCompany's premises.
* Anysocial,businessorotherfunctionswheretheconductorcommentsmayhavean adverse
impact on the workplace or workplace relations.

ILDEFINITION OFSEXUALHARASSMENT:

Sexualharassmentmaybe one oraseriesofincidentsinvolvingunsolicitedandunwelcome  sexual
advances.requestsfor sexual favours, or any other verbal or physical conduct of sexual nature.
SexualHarassmentattheworkplaceincludes:

l.unwelcome sexualadvances (verbal, written or physical), 2,

demand or request for sexual favours,

3. anyothertype ofsexually-oriented conduct,

4. verbalabuseor’joking thatissex-oriented,

.5.any conduct that has the purposeor theeffect of interfering withanindividual's work

performanceorcreatinganintimidating,hostileorof(ensiveworkenvironmentand/oi
submissiontosuchconductiseitheranexplicitorimplicittermorconditionofemployment




IV. RESPONSIBILITIESREGARDINGSEXUALHARASSMENT:

All employeesoftheCompanyhaveapersonalresponsibilityto ensurethat theirbehavior is not
contrary to this policy.

AUemployeesare  encouragedto  reinforcethemaintenanceofaworkenvironmentfreefrom  sexual
harassment.

V. COMPLAINTMECHANISM:

Anappropriatecomplaintmechanismintheformof*ComplaintsCommittee”hasbeen
createdintheCompanyfortime-boundredressalofthe complaintmadebythevictim.

VI. COMPLAINTSCOMMITTEE:

TheCompanyhasinstitutedhasnotconstitutedformalCommitteeforredressalofsexual
harassmentcomplaint(madebythevictim).Forensuringtimeboundtreatmentof such complaints Mr.
Kalpesh Sanghavi is authorized.Hejs resporisible for:

« Investigatingeveryformalwrittencomplaintofsexualharassment

« Takingappropriateremedialmeasurestorespondtoanysubstandatedallegationsof sexual
harassment

* Discouragingandpreventingemployment-relatedsexualharassment

VII. PROCEDURESFORRESOLUTION,SETTLEMENTORPROSECUTIONO£
ACTSOFSEXUALHARASSMENT:

TheCompanyiscommittedtoprovidingasupportiveenvironmenttoresolveconcernsof sexual
harassment as under:

A. InforirialResolutionOptions:

Whenanincidentofsexual harassmentoccurs,thevictimof  suchconductcancommunicatetheir
disapproval and objections immediatelyto the harassed and request theharasser to behave
decently.

Iftheharassmentdoesnotstoporilvictimisnotcomfortablewith  addressingtheharasser  directly.the
victimcanbringtheirconcerntotheattentionofthe ComplaintsCommitteefor
redressaloftheirgrievances. TheComplaintsCommitteewillthereafterprovideadviceor
extendsupportas requestedandwill undertake prompt investigationto resolvethematter.

B. Complaints:
« Anemployeewithaharassmentconcern,whoisnotcomfortablewiththeinformal
resolutionoptionsorhasexhaustedsuchoptions.maymakeaformalcomplainttothe




ChairpersonoftheComplaintsCommitteeconstitutedby theManagement. Thecomplaint
shall havetobein writing and can bein form pt a letter, preferably withinl5
daysfrom{hedateofoccurrenceoftheallegedincident,sentinasealedenvefope. Alternately. the
employee can send complaint through anemailat The employee is requiredto disclose
their name, department, division and locationthey are working in, toenablethe
Chairpersonto contactthem andtakethe matter forward.

* TheChairpersonofthe  ComplaintsCommitteewill proceed to determinewhetherthe
allegations (assumingthemto be trueonly forthepurposeofthis determination) made in the
complaint fall under the purview of Sexual Harassment,preferably within 30days from
receipt of the complaint.

In theevent, the allegation does not fall under the purview of Sexual Harassmentor the
allegationdoesnotconstituteanoffenceof SexualHarassment,theChairpersonwill recordthis
findingwith reasons and communicatethe same to the complainant.

. 1ftthhairpcrsonoftheCompEaintsCommitteedeterminesthatihcaiIegationsconstitute an act
of sexual harassment, he/ she will proceedto investigate the allegation with the assistance
of the Coinplaints Committee.

*  Wheresuch conduct, on the part of the accused, amounts to a specific offence under the
law, the Company shall initiate appropriateaction in accordance withlawbymaking a
complaint with the appropriate authority.

* The ComplaintsCommittcesha[lconductsuchinvestigations
inatimelynmnnerandshalIsubmitawrittenreportcontainingtheﬁndingsandrecommendations
to the Chairperson as soon as practicallypossible andin any case, not later than 90 days
from thedateof receipt ofthe complaint. TheChairperson willensure correctiveactionorthe
recommendations  oftheComplaints  Committeeandkeep the complainantinformedof
thesame.

Corrective actionmayincludeanyofthe following:
. a. Formalapology

b. Counseling

¢. Writtenwarning tothe perpetrator and acopyof it maintained in the
employee's file.

d. C.hzmgeo'fworkasSignmentftransferforeithertheperpetratomrthevictim.

e. Suspension or termination of servicesof theemployee found guilty of the
offence,

* Incase the complaint isfound tobefalse, theComplainant shall, if deemed fit. beliable for
appropriate disciplinary action by the Management. S




VIH.CONFIDENTIALITY:

TheCompany understands that it isdifficultfor the victim tocome forwardwitha complaint of
sexual harassment and recognizes the victim's interest in keeping the matter confidential.

To protectthe interestsofthevictim,the accusedpersonand others whomayreport incidents of
sexual harassment. confidentiality willbemaintainedthroughout theinvestigatoryprocess to the
extent practicable and appropriate under the circumstances.

IX. ACCESSTOREPORTSANDDOCUMENTS:

All recordsoibomplaints,ﬁcludingcontentsol'meetings,resultsoﬂnvcstigations andother relevant
materialwill be kept confidential by the Company exceptwhere disclosureis required under
disciplinaryor other remedial processes.

X. PEOTECTIONTOCOMPLAINANT/VICTIM:

The Company is committed to ensuring that no employee who brings forward a harassment
concern is subject to any form of reprisal. Any reprisal will be subJect tO disciplinary action. The
Company willensure that the victim or witnesses are not victimized or discriminated against
whiledealingvrithcomplaintsofsexual harassment,

However, anyone who abuses the procedure (for example, by maliciouslyputting an allegation
knowing it to be untrue) willbe sctbject to disciplinary action.

XI. COMPLAINTSMADEWITHAMALICIOUS INTENT:

This policyhas been evolvedasatool toensurethat in theinterest ofjusticeand fairplay, our
employeeshave a fortilrtto approachinthe event ofinstancesof sexual harassment.However, ifon
investigationit is revealedthatthe complaintwas made withamalicious intent andCth
themotiveoi'ma!igningtheconcemedinclividual/tarnishinghEs/herimageinihecompany andto
settlepersonal/professional scores,s Wictactionwillbetakenagainstthecomplainant, The
emplayeeswho are victims of sexual harassmentmay, in additionto the above, seek legal
remedies as may be providedunder the various laws for the time being in force.

XII. CONCLUSION:

In conclusion.the Companyreiterates its commitmentto providing its employees,a workplace
freefmmharassment/discrEminationandwhereeveryemployeeistreated withdignityand respect.




